Expanded Report: Guidance for Church Elders (1 Timothy 5:17-25)

Prologue: Honoring Elders and Ensuring Accountability in Church Leadership

As the family gathered for their evening study, Ryan opened the Bible to 1 Timothy 5:17-25. In this
passage, Paul provides important guidance on how the church should treat elders. He emphasizes that
elders who rule well—especially those who labor in teaching and preaching—should be honored and
respected. However, Paul also stresses the need for careful accountability, particularly in cases where
accusations against an elder arise. Leadership in the church is a serious responsibility, and it requires
both honor and scrutiny to ensure that elders are living according to God’s Word. Paul’s instructions
remind the church to uphold a high standard of leadership while maintaining fairness and integrity in
how leaders are treated.

“Tonight, we’re going to look at how the church should honor its elders and hold them accountable,”
Ryan said. “Paul teaches us that those who lead well deserve respect, but at the same time, if
accusations arise, the church must be careful to examine them thoroughly.”

Ariel, interested in how elders are treated, asked, “So, Paul is saying that church leaders should be
respected if they lead well, but we also need to make sure they’re held accountable?”

“Yes,” Ryan nodded. “Paul teaches that the church should honor faithful leaders, but also ensure that
any accusations against them are carefully examined. This helps maintain the integrity of the church
and the leaders themselves.”

Alice, with Mr. Fluffernutter in her arms, asked, “Does that mean if someone says something bad about
an elder, we need to check if it’s true before believing it?”

“That’s exactly right, Alice,” Yaya smiled. “The church must be fair and wise in how it handles
accusations. It’s important to always look for the truth.”

Key Teachings: Honoring Elders, Accountability, and Fairness in Leadership

1. Honoring Elders Who Lead Well

1 Timothy 5:17
“Let the elders that rule well be counted worthy of double honour, especially they who labour in the
word and doctrine.”

* The Importance of Honoring Faithful Leaders:
Ryan explained, “Paul teaches that elders who rule well, especially those who labor in teaching
and preaching the Word of God, are deserving of double honor. This means that those who serve
faithfully in leadership—guiding the church, teaching, and preaching—should be respected and
supported by the congregation.”



Ariel asked, “So, elders who work hard in teaching and leading the church should be respected
and thanked for their hard work?”

“Yes,” Ryan said. “Elders are called to lead with wisdom and diligence, and their work in
teaching God’s Word is crucial for the health of the church. They should be honored for their
service.”

* Honoring Elders Who Teach and Lead Well:
Yaya added, “The church’s spiritual health depends on strong, faithful leadership. When elders
teach God’s Word faithfully and guide the church well, they deserve our respect and support.”

2. Ensuring Accountability for Elders

1 Timothy 5:19-20
“Against an elder receive not an accusation, but before two or three witnesses. Them that sin rebuke
before all, that others also may fear.”

* The Need for Accountability and Fairness:
Ryan emphasized, “Paul gives clear instructions about how the church should handle
accusations against elders. If someone brings an accusation against an elder, it should not be
taken lightly. The church must have two or three witnesses before moving forward with any
disciplinary action.”

Ariel asked, “So, we shouldn’t believe accusations unless there is more than one person saying
the same thing?”

“Exactly,” Ryan said. “Paul teaches us that accusations against church leaders must be carefully
examined. This ensures fairness and prevents false accusations from causing harm.”

* Public Rebuke for Serious Sin:
Ryan continued, “If an elder is found to be in sin, Paul says they should be rebuked publicly, in
front of the congregation. This is a serious step, but it’s necessary to maintain the integrity of
the church and to set an example for others to follow.”

Yaya added, “Public rebuke doesn’t mean shaming, but rather holding the elder accountable in a
way that teaches others to take sin seriously. It shows the importance of living a holy life,
especially when you’re in a position of leadership.”

3. The Need for Fairness and Impartiality in Leadership
1 Timothy 5:21

“I charge thee before God, and the Lord Jesus Christ, and the elect angels, that thou observe these
things without preferring one before another, doing nothing by partiality.”

* Impartiality and Justice in Church Leadership:
Ryan explained, “Paul charges Timothy to uphold fairness and impartiality when dealing with
church matters. The church must not show favoritism, whether toward an elder or any other



member of the congregation. Decisions should be made based on the truth and justice of God’s
Word, not personal preferences or relationships.”

Ariel asked, “So, when we have to make decisions in the church, we should be fair and not pick
favorites?”

“Yes,” Ryan said. “Paul is teaching that all decisions in the church, especially those about
leadership or discipline, should be made without partiality. We should always seek God’s justice
and wisdom in everything.”

* The Integrity of Leadership and Accountability:
Yaya added, “In the church, all members, especially leaders, should be held to the same high
standard. We are all accountable to God, and when we show no favoritism, we honor God’s plan
for justice and unity in the body.”

4. The Process of Appointing Elders

1 Timothy 5:22
“Lay hands suddenly on no man, neither be partaker of other men’s sins: keep thyself pure.”

* The Need for Discernment in Appointing Elders:
Ryan explained, “Paul advises Timothy not to lay hands on someone quickly, meaning not to
appoint someone to leadership without careful consideration. The church should ensure that a
person is spiritually mature, trustworthy, and called by God before they are placed in a position
of authority.”

Ariel asked, “So, we shouldn’t just choose anyone to be a leader, but should take our time and
make sure they’re ready?”

“Yes,” Ryan said. “Choosing leaders is a serious responsibility, and it requires prayer,
discernment, and careful examination of the person’s character and faithfulness.”

* Avoiding the Sin of Inappropriate Leadership Appointments:
Yaya added, “When leaders are chosen without proper consideration, it can lead to problems in
the church. Paul warns Timothy not to be part of that sin by rushing decisions. God’s work
requires purity in leadership, and we must take time to appoint the right people.”

5. The Key Teaching: Leadership Requires Honor, Accountability, and Discernment

Key Teaching:

The key teaching of this passage is that church leadership requires both honor and accountability.
Elders who serve well, especially in teaching and preaching, deserve respect and support from the
congregation. However, the church must also hold leaders accountable for their actions, ensuring that
any accusations are carefully examined and addressed fairly. Leadership in the church should be
impartial, with decisions made based on God’s justice and wisdom. Finally, the church must exercise



discernment in appointing elders, ensuring that they are spiritually mature, trustworthy, and called by
God to serve.

Ryan summarized, “Paul is showing us that the church needs both honor for faithful leaders and a
system of accountability to ensure that leaders are living according to God’s standards. Leadership is a
privilege, but it comes with the responsibility to be above reproach.”

Practical Applications: Honoring, Holding Accountable, and Appointing Leaders
The family discussed how they could apply these teachings in their daily lives:

1. Honoring and Supporting Elders:
Ariel suggested, “We can show respect for the leaders in our church by listening to their
teaching, praying for them, and offering encouragement.”
Alice added, “We can also thank them for their hard work in leading and helping the church
grow.”

2. Being Fair and Impartial:
Ryan encouraged them, “We should always strive to make decisions in a fair and just way,
without showing favoritism to anyone. We can do this by treating everyone equally and seeking
God’s wisdom in every situation.”
Yaya added, “Whether in the church or in our daily lives, we should aim to reflect God’s justice
in how we treat others.”

3. Praying for Discernment in Appointing Leaders:
Yaya reminded them, “When there are decisions about leaders in the church, we need to pray
for God’s wisdom. He will guide us to choose those who are spiritually mature and called to
serve in leadership.”

Takeaway: Honoring Elders and Upholding Accountability

As the family reflected, Yaya shared a story about how her church carefully chose its leaders. “In our
church, we always took time to pray and discuss when choosing someone for leadership. We didn’t
rush, and we made sure they were living a life that honored God.”

Ariel smiled, “So, when we choose leaders, we need to make sure they’re good examples, like how
Paul says?”

“Yes,” Ryan said, “and that’s why accountability is so important. We honor leaders who serve well, but
we also need to ensure that everyone in leadership is held to a high standard of faithfulness and
integrity.”

Key Points Summary

1. **Hon



oring Elders Who Lead Well:**

* Elders who rule faithfully, especially those who teach and preach, should be honored and
respected by the church.

2. Accountability and Fairness:
* The church must ensure that accusations against elders are carefully examined, with
impartiality and fairness. Public rebuke is necessary when leaders fall into sin.
3. Discernment in Appointing L.eaders:
* The church must exercise careful discernment and prayer when appointing leaders,
ensuring they meet the qualifications and are spiritually mature.

Key Verse:

“Let the elders that rule well be counted worthy of double honour, especially they who labour in
the word and doctrine.” (1 Timothy 5:17)

This passage teaches us the importance of honoring elders who serve faithfully, holding them
accountable in love, and appointing leaders with careful discernment. Leadership in the church requires
both respect and integrity, and the church must ensure that leaders are held to God’s standards.
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